
Application Pack for :

Teacher to cover PPA  
for Clearwater Church  
of England Primary Academy



OUR PURPOSE 
The purpose of the Diocese of Gloucester Academies Trust (DGAT) is to provide children of all faiths and none, 

with excellent educational provision which transforms lives within a caring and supportive Christian ethos. 

In all our academies we seek to provide a complete and fully-inclusive education which: 

* enables human flourishing by encouraging children’s and adults’ gifts and talents;

* nurtures the social, moral, spiritual and cultural development of the academy community,  
as well as maximising the progress, achievement and attainment of every child; 

* celebrates the intrinsic value of every person, made in the image of God. 

OUR VISION 
The vision of the Trust is to build and sustain a community of learning where staff and pupils can realise 
their potential and enjoy life in all its fullness. Clearwater CofE Primary Academy will be one of eleven other 
academies in the Trust’s current family of schools. The academy will have high aspirations and outstanding 
outcomes at its core and everyone involved in the academy will share this ambition. 

OUR SCHOOL VALUES
Welcome to Clearwater Academy, our children are at the heart of everything we do. We provide a caring, 
warm and safe environment in which they can learn and flourish. Children of any faith or none are given the 
opportunity to develop their own spirituality, to be curious and ask big questions, to celebrate and make 
good choices that provide a solid foundation as they progress through life. They will receive the highest 
educational provision underpinned by the school’s Christian values of joy, compassion, community, respect, 
responsibility and courage.



A DISTINCTIVE TRUST
Originally established in 2012 as one of the first 
Diocesan Multi-Academy Trusts, The Diocese of 
Gloucester Academies Trust is now recognised as 
a successful and growing MAT. There are currently 
eleven schools within the Trust, including ten church 
schools and one community school. Ten of the eleven 
schools within the Trust have now been rated as at 
least ‘good’ by Ofsted.

Our family of schools work in close collaboration 
with each other to share good practice and develop 
innovative approaches to teaching and curriculum 
development. Whilst close working has led to 
Trust academies undertaking Achievement for All 
accreditation and adopting enquiry-based approaches 
to learning, each academy retains its distinctive 
characteristics, driven by the needs of the local 
community it serves. Whilst some of our academies 
are developing an international curriculum, others 
focus on the outdoor environment or approaches to 
formative assessment; it is the breadth and diversity 
of our schools, and the willingness to share learning, 
which is a unique feature of the Trust.

 “[Primrose Hill] has received effective 
support from the academy trust, 
particularly for leadership and teaching. 
Senior and middle leaders commented 
that developing relationships with 
other schools through the Diocese of 
Gloucester Academies Trust has helped 
them to improve teaching and raise 
expectations.” 

OFSTED REPORT FOR PRIMROSE HILL 
CHURCH OF ENGLAND PRIMARY 

ACADEMY, OCTOBER 2016

“Leaders, including governors, have the 
highest expectations of both teachers 
and pupils. Teachers are encouraged 
to try new initiatives and adapt their 
teaching styles to meet the differing 
needs of their pupils….The curriculum 
is exciting and stimulating. This 
encourages the pupils to be constantly 
challenged and motivated in their 
learning.” 

OFSTED REPORT FOR WINCHCOMBE 
ABBEY CHURCH OF ENGLAND PRIMARY 
SCHOOL, MARCH 2017



BENEFITS OF WORKING  
IN A DGAT ACADEMY

“The Diocese of Gloucester Academies 
Trust provide an Academy Development 
Partner who gives good support to the 
academy. There has been some effective 
support, specifically in identifying 
underachievement of pupils and 
identifying area for school development.” 

OFSTED REPORT FOR DURSLEY CHURCH OF 
ENGLAND PRIMARY ACADEMY, MARCH 2015

* The ability to work with other teachers  
from across DGAT academies

* Opportunities to share best practice and 
learn from one another 

* A shared belief in educational excellence

* Opportunities to lead Trust-wide initiatives

* Professional support and challenge from 
peers and other colleagues

* Trust-wide professional development 
opportunities, driven by the needs of schools

Trust academies work together to build capacity, support the professional development of staff and ensure  
that each academy remains a vibrant and dynamic place where everyone can flourish. We want our 
academies to remain places of learning, not just for pupils, but for staff and governors too.

In order to deliver our vision we endeavour to ensure:

* high expectations and a shared vision of excellence 

* at least good or outstanding teaching across the Trust

* an inclusive culture in which all pupils can achieve, relative to their ability

* a collaborative culture of shared accountability 

* staff actively contribute to the development of their own school and also to the wider Trust

* robust self-evaluation drives policy and priorities

* effective partnerships with parents and carers, and the wider community within and beyond 
Gloucestershire

* effective stewardship of resource

With high expectations the norm, the Trust has facilitated a number of professional development 
opportunities for staff based on the collective needs of academies. This has included a six day ‘good to 
outstanding’ teaching programme, training and support for teaching assistants and an annual conference 
for all academies. In addition, teachers meet together from cross DGAT academies to share best practice, 
moderate work together and undertake peer reviews. Academies also have the opportunity to lead Trust-
wide initiatives. For example, in 2016, Minchinhampton CofE Academy led a one year long research project 
which looked at how formative assessment supports children’s learning.



Ethos Statement
Clearwater Church of England Academy provides the highest quality education within the context of caring 
Christian beliefs and practices, in close affiliation with the local Church. Our curriculum connects home, school 
and church, and reinforces the fact that the values we celebrate in school shape the whole of our children’s 
lives. Children, of any faith or none, are given the opportunity to develop their own spirituality, to be curious 
and ask big questions, to celebrate and to make good choices.

OUR AIMS AND ETHOS

Aims

* To equip the children with the skills to learn 
academically, vocationally, socially and spiritually and 
to take responsibility for their learning and actions

 What you will see: Children problem solving, 
being inquisitive, curious and hard working with the 
ability to keep trying when things get difficult

* To provide a stimulating, high quality curriculum 
which is fully inclusive and enables achievement and 
enjoyment for all

 What you will see: Children actively engaged, 
questioning, building friendships with a ‘can do’ 
attitude. Children making the most of a wealth 
of opportunities. Children prepared to take on 
challenges and learn from them, increasing their 
abilities and achievements

* To provide a safe, happy and healthy environment 
in which children are encouraged to adopt a 
healthy lifestyle

 What you will see: Cheerful children able to 
make decisions that positively affect their lives. 
Children who are able to explain their choices and 
the positive impact these choices will make

* To create a welcoming school community, in which 
all families are encouraged to play an active role in 
their child’s education

 What you will see: A school community that has 
respectful, welcoming relationships between pupils, 

their families and staff. Where the views of parents 
are sought, feedback is valued and all decisions 
have children at the heart

* To encourage all pupils to make a valuable 
contribution to the school, local and wider 
communities

 What you will see: Children who are enthusiastic, 
committed to supporting one another in a variety 
of ways. Children who are full of ideas about how 
they can contribute to both the school and the 
wider community with the confidence to act

* To develop respect and consideration for the 
beliefs, differences and ways of life of everyone 
involved in the school

 What you will see: Children who have respectful 
positive relationships with one another. Who 
treat each other fairly, with compassion and 
understanding and enjoy one another’s company

* To enable children to explore and discuss faith and 
worship, working from a Christian foundation, in 
the context of a multi-faith society

 What you will see: Children who enjoy finding 
out about the similarities and differences between 
their faith and the faiths of their friends and who 
use their strong Christian foundation to decide 
how to behave.



SEEKING AN INSPIRATIONAL  
TEACHER  
Thank you for your interest in our brand new 
school. We hope you find the information in this 
pack useful. We are looking for someone who 
shares our vision for the future of our school and is 
committed to working hard in order to achieve this.

We now seek to appoint an ambitious, energetic 
and enthusiastic teacher to be based initially in  
Year 2. You will be able to demonstrate that you 
can plan and deliver highly stimulating, quality 
teaching and learning experiences to ensure that  
all children flourish and foster a love of learning.

Visits can be arranged through our School Business 
Manager.

We are looking for an outstanding 
individual who:

* Has the ability to motivate and inspire children

* Is an outstanding classroom practitioner

* Has the vision, energy and dedication to  
ensure outstanding outcomes for all learners 

* Has the ability to build relationships with 
parents, carers and other professionals  

* Has the vision, creativity and drive to  
contribute to the wider life of the academy

* Is fully supportive of the Christian vision,  
values and ethos of the academy

* Can contribute to provision across the Trust.

We offer:

* The opportunity to work in a brand new school. 

* Excellent professional development 
opportunities within a highly successful family  
of schools.

* The opportunity to work collaboratively with 
other teachers from across our family  
of schools to develop outstanding practice.

“Clearwater is a well led academy and 
colleagues are to be congratulated 
for the manner in which they have 
managed the opening of a new provision. 
Leaders are ambitious for what pupils 
can achieve and this includes academic 
success, a focus on positive conduct and 
pupils contributing to the life of the 
academy and the wider community.”

QUOTE FROM DFE EDUCATION 
ADVISOR, NOV 2017 REPORT



PRIMARY TEACHER
Salary and grade: UPS/ Main pay scale range in line with the current School Teachers’ Pay and  

Conditions Document

Line manager/s: The headteacher, members of the senior leadership team (SLT) and the governing body 

Job Purpose:  The postholder may be responsible for the deployment and supervision of the work of 
teaching assistants relevant to their responsibilities

Main purpose of the job: 

* Be responsible for the learning and achievement of all pupils in the class ensuring equality of 
opportunity for all 

* Uphold the Christian ethos of the school. 

* Be responsible and accountable for achieving the highest possible standards in work and conduct

* Treat pupils with dignity, building relationships rooted in mutual respect, and at all times observing 
proper boundaries appropriate to a teacher’s professional position

* Work proactively and effectively in collaboration and partnership with learners, parents/carers, 
governors, other staff and external agencies in the best interests of pupils

* Act within, the statutory frameworks, which set out their professional duties and responsibilities  
and in line with the duties outlined in the current School Teachers Pay and Conditions Document  

and Teacher Standards (2012)

* Take responsibility for promoting and safeguarding the welfare of children and young people  
within the school

Duties and responsibilities 
All teachers are required to carry out the duties of a schoolteacher as set out in the current  
School Teachers Pay and Conditions Document. Teachers should also have due regard to the  
Teacher Standards (2012). Teachers’ performance will be assessed against the teacher standards  
as part of the appraisal process as relevant to their their role in the school. 



Teaching  

* Deliver the curriculum as relevant to the age and ability group/subject/s that you teach

* Be responsible for the preparation and development of teaching materials, teaching programmes  
and pastoral arrangements as appropriate 

* Be accountable for the attainment, progress and outcomes of pupils’ you teach

* Be aware of pupils’ capabilities, their prior knowledge and plan teaching and differentiate 
appropriately to build on these demonstrating knowledge and understanding of how pupils learn

* Have a clear understanding of the needs of all pupils, including those with special educational needs, 
rapid graspers, EAL, disabilities, and be able to use and evaluate distinctive teaching approaches to 
engage and support them

* Demonstrate an understanding of and take responsibility for promoting high standards of literacy 
including the correct use of spoken English (whatever your specialist subject) and high standards  
in mathematics

* If teaching early reading, demonstrate a clear understanding of appropriate teaching strategies  
e.g. systematic synthetic phonics 

* Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis 
for setting challenging learning objectives for pupils of all backgrounds, abilities and dispositions, 
monitoring learners’ progress and levels of attainment

* Make accurate and productive use of assessment to secure pupils’ progress

* Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to 
respond to the feedback, reflect on progress, their emerging needs and to take a responsible and 
conscientious attitude to their own work and study

* Use relevant data to monitor progress, set targets, and plan subsequent lessons

* Create a high quality, rich and stimulating learning environment

* Promote opportunities to develop children’s spiritual, moral, social and cultural development

* Set homework and plan other out-of-class activities to consolidate and extend the knowledge and 
understanding pupils have acquired as appropriate

* Participate in arrangements for examinations and assessments within the remit of the School Teachers’ 

Pay and Conditions Document



Behaviour and Safety

* Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect and 
adhere to the school’s agreed framework for behaviour management using praise, sanctions and 
rewards consistently and fairly

* Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to inspire, 
motivate and challenge pupils 

* Maintain good relationships with pupils, exercise appropriate authority, and act decisively when 
necessary

* Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour, 
which are expected of pupils and staff

* Have high expectations of behaviour, promoting self control and independence of all learners

* Carry out playground and other duties as directed and within the remit of the current School  

Teachers’ Pay and Conditions Document

* Be responsible for promoting and safeguarding the welfare of children and young people within  
the school, raising any concerns following school protocol/procedures

Team working and collaboration

* Participate in any relevant meetings/professional development opportunities at the school,  
which relate to the learners, curriculum or organisation of the school including pastoral  
arrangements and collective worship

* Work as a team member and identify opportunities for working with colleagues and sharing  
the development of effective practice with them

* Contribute to the selection and professional development of other teachers and support staff 
including the induction and assessment of new teachers, teachers serving induction periods and  
where appropriate threshold assessments

* Ensure that colleagues working with you are appropriately involved in supporting learning and 
understand the roles they are expected to fulfil 

* Take part as required in the review, development and management of the activities relating to  
the curriculum, organisation and pastoral functions of the school

* Cover for absent colleagues within the remit of the current School Teachers’ Pay and Conditions 

Document



Fulfil wider professional responsibilities  

* Work collaboratively with others to develop effective professional relationships 

* Deploy support staff effectively as appropriate

* Communicate effectively with parents/carers with regard to pupils’ achievements and well-being  
using school systems/processes as appropriate

* Communicate and co-operate with relevant external bodies

* Make a positive contribution to the wider life and ethos of the school

* To take responsibility for leading a curriculum subject(s) throughout the school

Administration  

* Register the attendance of and supervise learners, before, during or after school sessions as 
appropriate

* Participate in and carry out any administrative and organisational tasks within the remit of the  
current School Teachers’ Pay and Conditions Document

 
Professional development  

* Regularly review the effectiveness of your teaching and assessment procedures and its impact on 
pupils’ progress, attainment and well being, refining your approaches where necessary responding  
to advice and feedback from colleagues

* Be responsible for improving your teaching through participating fully in training and development 
opportunities identified by the school or as developed as an outcome of your appraisal 

* Proactively participate with arrangements made in accordance with the Appraisal Regulations 2012 

Other  

* To have professional regard for the ethos, policies and practices of the school in which you teach,  
and maintain high standards in your own attendance and punctuality

* Perform any reasonable duties as requested by the headteacher



PERSON SPECIFICATION
Essential Desirable

Personal Values

Committed to actively promoting the Christian ethos and values of the academy *
Committed to the Trust’s vision of inclusive education *
Qualifications
Educated to degree level *
Qualified Teacher status *
A record of recent and relevant continuing professional development *
Knowledge and Understand

Up-to-date knowledge and understanding of the National curriculum *
An excellent understanding of curriculum and pedagogical issues relating to learning and 
teaching in KS1 and beyond *
Understanding of current good practice in development *
An understanding of the expectations of the Ofsted Framework regarding teaching  
and learning *
Knowledge of effective strategies to include, and meet the needs of, all pupils *
Experience of accurately assessing and tracking pupil’s progress and attainment *
Familiarity with writing and delivering effective individual learning plans for pupils with SEND *
Familiarity with the Glowmaths mastery approach to teaching mathemetics *
An understanding of the monitoring, assessment, recording and reporting of children’s 
progress *
Familiarity with the statutory requirements of legislation concerning Equal Opportunities, 
Health & Safety, SEN and Child Protection *
Personal Qualities
Be a proactive committed, energetic and enthusiastic teacher who can work individually 
and as part of a team *
Have excellent communication skills (both written and oral) and be able to engage  
with a range of stakeholders *
Be committed to creating a safe, happy, healthy, challenging and engaging learning 
environment *
Be organised, resourceful, an excellent time keeper, approachable, empathetic and enthusiastic *
Have the ability to learn from one’s mistakes – to be reflective, self-critical and honest *
Have the ability to lead a curriculum subject throughout the school *
A willingness to become fully involved in the life of the school and the Trust *
Additional Requirements   
An enhanced criminal record disclosure/DBS will be required prior to appointment *
Excellent and unequivocal references *



The Diocese of Gloucester Academies Trust
3 College Green· Gloucester· GL1 2LR
Tel: 01452 835597   
www.dgat.org.uk   
Registered Office: 3 College Green, Gloucester, GL1 2LR.  
Registered in England, Company Number 08149299.

For more details or to arrange a visit please contact  
Toni Gough at: admin@clearwateracademy.co.uk  

Closing date for applications: 9am on Monday 25 March 2019

Interviews: Tuesday 2 April 2019

http://www.dgat.org.uk
mailto:admin%40clearwateracademy.co.uk?subject=

